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Central Intelligence

o

Washingon D € 20505

21 March 1986
CH-86-0558

r. Janes li, Frey

ccistarnt Tirector for
l.,egislative Reference

Ccffice of Menagement anc FRudget
Washington, D.C. 20803

&
E

Dear Mr, Trev:

This ic in response tc vour recuest fcor the Egency's views
on the Office of Fersonrel lManecemenit (OP!Y) craeft bill to reforrn
the existirnc Civil fervice Retirerent Cysteri (CSErE).

In reviewving the creft btill we find it substantively similar
to leést year's preposal. Thus, our responce rersines &g that
provided last year in the two letters to the LDirector, Cffice of
"anagement &nd Fudget frerm the Director of Central Intelligence
(PCI). For your convenience and reference, I hLave attachec both
of thecse lettere datecd 11 anc 1€ Merch 1¢85.

Essenticlly, the Agency ucses its retirement systems ac &
vital marnacgement tocl tc ercsure that we recruvit, retain, anc
manace the young vicorous cacre that is necessery to meet the
time and pressure sensitive demancs of our foreicn irtellicence
mission. Fetention of retirerent at ace 50 for those officers
cgualifyinc far CIZ Fetiremert and Disabkility Sycster (CILRDC)
participation is essential. Ve are pleased to see that the
ort hill recocnizes the necescity for maintaining the CIARDS
retirement ace at 5C, with unreducec benefits.

At the sare time, we continue to mainteir that the CCERS
retirement age of 5% with unreducec benefits should continue to
be applicalkle to our non-CIAPDS type employees. As stateé by
the PCI in last year's corresponcence, the special reguirenents
an¢ miscion cf the CI* involve all of its employees in & number
of ways unique tc the Covernment. The Congress mandated special
status for CIA ermployees anc its impact on 211 in the CI2 is the
basis for a personnel cyster cdifferent than any other Rcency:
from recruitment to retirement. Thile a five-year difference in
retirement ace between those in CIARIS ancd those in CSRS is
rnanageable, a twelve-year cdifference woulé be severely camacing
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te, ovr atility te reet our perconrel recuirercrnte end te fulfill
our riccior. fuch & gitvetior wceuld cheatter tle ewicstine 7cerncy
ciulture anc rick pesrelyzirc ¢ wverh force, which to he effective,
mrst be treated ecuvitebilly if we ere to meirnteir oulr security end
cover corritments.

Ve, therefcre, urce thet all Ci7z ergyloyeec slculd be
incluced in the ¢pecial croups exerptec fror tte rrovision

irpceine penelties for early retirerernt.

Cirncerely,

Cevic T'y Criec
Cirector, Cffice of Concreccionel ZLffecirse

Enclocsurec
Distribution:

Original - Addressee
1 - OCA/Registry

1 - b/oca

1 - ExXO/0CA

1 - Director, O/P
1 - DDL/OCA

1 - OCA/LEG:Subject - Retirement
1 - DMP/Signer
OCA/LEG p (24 March 1986)
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